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Producer :  CIXI CITY MAILE ENVIRONMENTAL .
PROTECTION TECHNOLOGY CO amfori @ BSCI
LTD Trade with purpose

DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : CIXI CITY MAILE ENVIRONMENTAL .
PROTECTION TECHNOLOGY CO alTIfOl'l

DBID : 400601 and Audit Id : 193664
Audit Type : Full Audit

Trade with purpose

Audit Date : 25/09/2020

BSCI

Main Auditee Information @

Name of producer :

CIXI CITY MAILE ENVIRONMENTAL PROTECTION TECHNOLOGY CO LTD

DBID number : 400601
Audit ID : 193664
Address : No. 174-11, Luoming South Road, Nangang Village, Guanhaiwei Town, Cixi, Ningbo
Province : Zhejiang Country : China
Management Representative : Jihong Ye
Contact person: Zhedong Yu Sector : Non-Food
Industry Type : Plastic Industry Product group : Other plastic like products (please
specify)
Product Type : Mop
.
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Producer :  CIXI CITY MAILE ENVIRONMENTAL .
PROTECTION TECHNOLOGY CO amfori @ BSCI

LTD Trade with purpose

DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 25/09/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

CIXI CITY MAILE ENVIRONMENTAL PROTECTION TECHNOLOGY CO LTD locates at No. 174-11, Luoming South Road, Nangang Village, Guanhaiwei
Town, Cixi, Ningbo, Zhejiang, China. The factory founded on Nov. 12, 2012 from business license and its number is 91330282053846579J. The factory
mainly manufactured mop. The main production processes in the factory are assembly and packing. The factory used the 4th floor of one 5-storey building
as office, production and warehouse.

The factory provided the attendance records provided from Aug. 1, 2019 to the audit day. All workers were operated with one shift: 7:30-11:30; 12:30-16:30,
and the regular working time is from Monday to Friday, 8 hours per day, 40 hours per week. The workers often worked 2 hours overtime per day on
weekdays when busy and 8 hours overtime on Saturday. All employees could have rest on every Sunday. The maximum daily and monthly overtime were 2
hours and 58 hours from sampled workers.

Based on the payrolls from Aug. 2019 to Jul. 2020 provided by the auditee, it was noted that at least RMB2500 per month (RMB14.37 per hour) as regular
wage which met the legal requirement RMB1800 per month (RMB10.34 per hour) since Dec. 1, 2017. Paid annual leaves, holiday wages and etc were
provided to all workers. The workers’ wage was paid by cash on 30th of following month.

The factory implemented a social compliance management system based on the amfori BSCI Code of Conduct, but there were findings still identified in
some performance areas and the factory should improve them accordingly.

Remark:

1. There is no human resource agency used in place and the factory did not have the Consolidated Working Hours System Approval.

2. The factory did not provide canteen, dormitory and transportation for all workers.

3. This audit was conducted by Barry Shi (RA21701770).

4. The factory provided independent business license and lease contract showed they rented the 4th floor of one 5-storey building from Cixi Jiayang
Intelligent Technology Co., Ltd (3% i ££# 8 fit #1454 IR A7) used as production area and office. The 1st floor was used for supermarket, 2nd, 3rd and 5th
floor was locked during audit. This audit only covers the 4th floor of rental area and it was about 1500 square meters.
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Producer :

CIXI CITY MAILE ENVIRONMENTAL

PROTECTION TECHNOLOGY CO

LTD

DBID : 400601 and Audit Id : 193664

Audit Type : Full Audit

Audit Date : 25/09/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

CIXI CITY MAILE ENVIRONMENTAL
PROTECTION TECHNOLOGY CO LTD

Legal status :

Ltd company

Local Name : BEBETERIMMEREERAR Year in which the auditee was founded : 2012
Address : No. 174-11, Luoming South Road, Contact person (please select) : Zhedong Yu
Nangang Village, Guanhaiwei Town, Cixi,

Province : Zhejiang Contact's Email : jamie@i-smiler.com

City : Ningbo Auditee’s official language(s) for written Chinese
communications :

Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : None

GPS coordinates : N 30°8'55" E 121°23'22" Total turnover (in Euros) : 3000000.00

Sector : Non-Food Of which exports % : 100.00

Industry : Plastic Industry Of which domestic market % : 0.00

If other, please specify :

Production volume :

800,000pcs per year

Product Group : Other plastic like products (please Production cost calculation : Yes
specify)
If other, please specify : Lost time injury calculation cost : No
Product Type : Mop
Auditee's employment structure at the time of the audit
Total number of workers : 26 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 17 9
Temporary workers 0 0
In management positions 2 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 14 5
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 17 9
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer :  CIXI CITY MAILE ENVIRONMENTAL .
PROTECTION TECHNOLOGY CO amfori @ BSCI

LTD Trade with purpose
DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: D Deadline date:25/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee set up completed policy and procedure on social accountability. For example, the procedures on hiring, subcontracting, dealing with
grievances, training workers, promoting ethical behaviour were established by the factory. The factory established completed BSCI management
system but there were still some findings identified. Ms. Jihong Ye/General Manager was BSCI representative and took whole charge of BSCI
affairs in the factory. The factory also established policy with respect to the selection, management and monitoring of its own significant business
partners.
BT R SL T S B AL S TUEBORAIRE 7, Bl rh B, 6, RIRRSE, ATHI, REKEAE. L] S8 T EEBSCIE
BAA R, (HRETATTHA L, MR LB 1) e ABSCIH TN, G%E¥AT) MIBSCIFHS. L) Gl /R rmEfey, 258
L] AEGEFE BRI, 2583 T HAL S PHER I .

1.1 - The main auditee partially respects this principle. The factory had set up management procedures to implement BSCI Code of Conduct, but still
found some procedures were not implemented effectively such as overtime hours exceeded the legal limit, the factory only provided social
insurance for parts of employees, health and safety issue found on site etc.

B AZ T - A ZIE N . TS T R ORBSCIA RS B R, (B R ILEE A AR R AT, B IRDER RS, T RO A T
VG T ALOR, BUSAAFAE (i A 22 4 ) R4S

1.4 - The main auditee partially respects this principle because as per management interview and documents review, the management was aware of
the workforce planning and cost accounting, and the workforce planning and cost accounting procedure were established. But the auditee did not
evaluate its workforce capacity to meet the expectations of deliver order or contracts. According to attendance and payroll records review, the
workers' overtime exceeded the law requirement.

BB A 750 43 AR U . R PR AR A R R TR SO R, R T R LRI AL, L) S R R A R A AR . (A
277 B VA FLAR = B 0 R 75 AT LA A FLAR T B . AR A LB A B, R LA NBER [ R 2R

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: C Deadline date:25/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory provided amfori BSCI relevant trainings for all employees and posted amfori BSCI COC in workshop; the factory established effective
grievance mechanism for individuals and communities. Workers could transfer their ideas or complaints through suggestion box, worker
representative or management. Suggestion box was available for the factory. The management opened it once per month with the worker
representative. Until audit day, no complaint was occurred in the factory. Interviewed employees understood their right and responsibilities.
T %At i TH At T amfori BSCUH G IIE I, IfFskiamfori BSCIAT i MITE 4 A1 4 o %75 @S 1 A3 A BT XA A AR s 5 SR AL . T A TT
Ll A, TARRSREEZEREE CARREus. T RETENME. 2SR TARENHIFF K. BubsaR, R HTF
FBlo 205 5 TIARABATRASURI AR 5 .

2.2- The main auditee does not respect this principle because the factory did not define a detail step-by-step action plans and measures to complete
the long-term goal such as monthly overtime compliances with legal requirement.

BT RGN, SRR ¥ 58 SCRAP RIS 1 2 SIS H ARG a0 A INBEAF £ 2K .

2.4 - The main auditee partially respects this principle because about 50% interviewed workers did not fairly understand the requirements social
responsibility of amfori BSCI Code. Although the factory provided the training of amfori BSCI system to all workers and posted the amfori BSCI
code in workshop.

B A% T3 30 43 ST SR, SRR R S0% T3 TAA T ffamfori BSCHUT HEMI AL £ FHEZR . BAR L) 4R PrA LS4 1 amfori BSCIA Rl
I EAEZE 5K T amfori BSCIAT JHEN] .

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the policy on the rights of freedom of association and collective bargain. Satisfactory evidence has been showed that
workers are freely to elect worker representatives. One worker representative was elected by all employees. The Workers’ representative was not
discriminated but had free access to workers and was encouraged to communicate with workers regarding anything about workers’ rights and
obligations. Regular meeting was conducted by worker representatives and the management.
T ST H H S5 AL AR AR U BRSO o 4 AT R IROTERE 22 B B3 2T LA k26 B3 TARSR . 144 04 ARG A 03 T2 i TAR
FRBAZ BB, TR BLE BT 53 TSR 5 0 T8 S HAURIAN L5 AT I . 53 TARGRAT] 58 B2 e A AT e

Remarks from Auditee:
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Producer : CIXI CITY MAILE ENVIRONMENTAL =
PROTECTION TECHNOLOGY CO amfori @ BSCI
LTD Trade with purpose

DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established formal policy to prohibit discrimination, harassment and abuse. Discrimination based on grounds of race, color, age,
gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation, union membership or marital status was prohibited. Written
disciplinary procedure was established according to the law, and provided training to employees and managers.
T ESLT ARSI, EAR TR . R ARERE, B, FR. M MEEE . RR. BOR. A SEG BUAEIN. Taa RS,
SEARRVUTATBAL 53 o b 4% B 8 2 T (BRSO B IR/ T, IR HLAG R TR B A SREAT T 851

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: B Deadline date:25/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and
maternity leave etc. Based on the wages from Aug. 2019 to Jul. 2020 provided by the factory, the minimum wage paid by the factory was
RMB2500 per month, which was more than legal requirement. No other deduction except individual income tax deduction was identified
according to wages records of workers. All these processes and evidences were cross checked by document review, worker interview and
management interview.
TJ e T LR ST ECRAER B, AR BORaES A TR E R, Wil B BSR4 2019458 H 2220204E7 H
MLEICRER, T 4 RT3 RICRMB2500% A i L5, (KI8T PP, T 45 R THRAM S THEE T 4 RIR T R Ardk. MR 57
TR, ATAHEAMBREZLR, BHRERMR. IR, Uik oy N sed .

5.5-  The main auditee does not respect this principle because based on social insurance invoice from Jun. 2020 to Aug. 2020 and confirmed with
management, there were 26 workers in the factory and 4 workers were provided with retirement insurance, medical insurance, unemployment
insurance, maternity insurance and injury insurance. The factory also provided commercial injury and accident insurance for other 22 workers.
The valid period is from Aug. 15, 2020 to Aug. 14, 2021. Meanwhile, no evidence was identified that the workers had taken part in the agricultural
insurance. Based on management interview and workers interview, the workers did not want to participate in the social insurance.

B e A% T RS o S PR AR T SR AL RS 9 S 1UE20204F6 H $120204E8 H A KB B ZE N, 1) 352644 01 T H i 4444 01 A T 9%
AR, BEITIRE, RAVORESAIA & REGA T RIS . T A% AR224 R TAR AL 1 i\ sh Rl . A 20 M20204:8 H 15 H £120214:8 H14 H . 53
WAHIER SR L) R TASMARNR, Hijik A TRREH O EESR.

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: D Deadline date:25/12/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established Working Hour Management Procedure which defined that normal working hours were 40 hours per week, maximum 3
overtime hours per day and 36 OT hours per month. The factory used electronic attendance system to record workers’ working hours. Their
regular work days were from Monday to Friday with 8 hours per day. Sampled workers’ maximum OT hours were 2 hours per day, 12 hours per
week and 58 hours per month; the longest consecutive working days were 6 days. No overtime work was arranged on statutory holidays. From 6
sampled workers' monthly overtime hours exceeded the legal limit, but no one looked tired during the working time, no worker injured due to the
overtime working during last 12 months, no forced labor was found, all the overtime hours were voluntary, no sub-contractor or home worker was
found.
T 8 T TAER R B EAR R, e A 7 AT A0/ FIARE T i), 2 PR R ARSI, S H ANE36/M . T) 4R T EH RSIT
SR T B IEW ) TAER (8 — 2 T R8N o HlFE 53 TR IMBERS AR 2N, AEE 12/ 0, 58/ K HIES: TAERE
ROKR . REHREEMR M. REAFEK64 0 T A INBEEEE H gl IR, (EARRI G TRIEDT, SE120HRA R TERAMEZ T, T
WEHEER, FramsEEsd T A, KRR EEERET.

6.2 - The main auditee does not respect this principle because the factory did not ensure the overtimes of workers in accordance with the local law.
Based on review the attendance record from Aug. 1, 2019 to the audit day, the monthly overtime hours for all sampled workers exceeded 36
hours, and the maximum monthly overtimes were 58 hours in Aug. 2019.
Mo 7 RSN . ARYE20194E8 A 1 H = i % H 5 Bhic %, A sk TN IR A I (M A7 7E 8 36 AN (K15 5L, 5 K7 I (7] 4520194F8
H 158/ o

Remarks from Auditee:
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Producer : CIXI CITY MAILE ENVIRONMENTAL =
PROTECTION TECHNOLOGY CO amfori BSCI
LTD Trade with purpose

DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020

Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:25/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The production process mainly is assembly and no obvious machine risk on site. Fire facilities such as fire hydrant, extinguishers, emergency
lights and exit signs etc were installed properly and inspected monthly on site. The fire drills were conducted twice per year. The last fire drill
including evacuation practice was conducted on Sep. 15, 2020. Other trainings on safety were also arranged regular. Evacuation routes were
unblocked and evacuation plans were posted at each workshop. There were adequate first aiders in the factory. Sufficient first aid kits were
equipped in each workshop. The drinking water was freely provided for workers. No dormitory and transportation were provided for workers.
FEAE TR, BA W RRE RS . W T RIS, WP, RSk R Obsil, HAH TR A . B I AT T A
W BOE— P EEGR BUESRE20204F9 H 15 H o Hofth 22 4275 T R I A 8 AT . AN m) gk 1 B AR 1, Py i il . 1) 2
BRERUR, AR BER T SRR, R T IR R . T AR A & RGBT AL R T,

7.1 -  The main auditee partially respects this principle because the factory had established management system for health and safety and identified
relevant law and regulation, but it was not complete and missed Regulations on Safety Supervision of Special Equipment (2009 Amendment).
Besides, the non-conformances still identified during this audit.

BB A% T3 oy ST SRR T SRS T R e A A RO AR SR VAR R, (BN SE R A SRR R R kA 22 A MR A% (200915
1B BEAMRIR B AZATIR KIAAFF & T

7.3 - The main auditee partially respects this principle because although the factory carried out regular risk assessment for safe, healthy and hygienic
working conditions; but the factory did not provide the occupational health examination for one assembly worker operated air pressing machine
which makes noise.

WA 75 ¥ oy ST U, PR R A A RN e 4y, RN AR AR AT s U A s (ER T RES — AMRAE SR AL FERC TSR AR
A ARAS, H& e .

7.6 - The main auditee partially respects this principle because although the factory provided free of earplugs for workers, but it was noted that one
assembly worker who operated air pressing machine did not wear earplug when working.

Bl A% T3 o 1A iR, R PR R T R AR S H SRS TN, (R BEECZE ) — 44 B SR TN AR R R 28

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Policy of prohibiting using child labor and the saving child labor policy had been established in the factory and known by the management. The
HR department was appointed to hire the new employees and the staff known the policies and the laws related child labor. The HR staff had
technical ability to verify the employee's identity card. All the employees’ ID copies were kept by the factory. No child labor was found in the
factory.
) HIE T AR A B T DR B AN AR, R T RAEOR . HRES ] 55T R AR, SUSRIR N R T ARAR R R B e %
SR TR HSE BRI, L) fRA7 T A AR EHRER M. i RRBET.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee could respect this principle Special protection for young employees, the facility established Young Employee Protection Management
Procedure. Moreover, through management interview, worker interview, site observation and document review, noted that no young employees
existed in the facility at present.
ok B A% 7 5 B AR FAE TR IR E , VST TR BUE T AP AR . A, B ARV, AT UK. BUAE U AR R A%, KRR
il H AT FE AR B T

Remarks from Auditee:
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Producer : CIXI CITY MAILE ENVIRONMENTAL =
PROTECTION TECHNOLOGY CO amfori BSCI
LTD Trade with purpose

DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020

Audit Type : Full Audit

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory has established a policy based on amfori BSCI standards and local law requirements to protect employment relationship. All hired
workers signed labor contracts within one month with the audited factory and a copy of labor contracts was provided to workers. As per
documents review, on-site observation and worker interviews, it was noted that there were no temporary workers, home workers or students at
school ages hired by the factory.
L) 3 F-amfori BSCIIARHERN 24 VAN B R L 7 6L 5 IR R IBCRARR . P R OTI 51 TR S st L) £ — M H AT 3 & [ JF
HEW—057ah & RRIAL R L. B SO f iz, s LR TR, RIL) A AR 5 T FKE T AR T,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the policy on anti-forced labor. The HR management understood well the scope of forced labor. And according to onsite
observation and interview statement of workers, workers confirmed that there was no evidence showed in the factory, for example, they could
resign according to legal requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was
found during the audit and according to interview with workers. The discipline policy was also in line with legal requirement.
T I8 T SRIE T AEOR, T NS5 ST NBARILL 7 3 SR T s ST E Y . ARG B TR, R TSR T A e
EHEMBLG, a5 TR DRI R R B DA B e L%, JFEHUE BB L) . & TR RESUEMHEFSEE NER 8. T
B AU R T AR R R

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:25/12/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established environmental protection procedure and identified the significant environmental factor. No industrial waste water and
waste gas was generated during the production process. Storm water and living waste water were discharged properly. The factory established
the mechanism of energy saving and emission reduction.

TSI RR I BRI T ISR . A i AR e TR B R A . KA BRI S T @S T RE AL -

12.2 - The main auditee partially respects this principle because the factory identified the law and regulation related environment, but the Law of the
People's Republic of China on Environmental Impact Assessment was not updated which had been renewed in 2018.

Mo A7 A o AR AN o SRR T B2 T A RIS RA AL, (B b S N RO E P SRR A PE A ARk, F AT DA H £2018)i)

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 193664] Audit Date: 25/09/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory could respect this principle Ethical Business Behavior, because they had established Anti-bribery and anti-corruption Procedure, and
they had given training to employees for this issue and all employees had signed statement of complying with this policy. In addition, the factory
had informed their suppliers of this requirement and all suppliers had signed statements of complying with this policy.
L) AT N, ORI . RIEWRR R, JFH O R TR T AHSRER . AR R TOAFREGE M. thAh, T S E AR
VIBIER, LRI LR RS B AT & i i L 2K

Remarks from Auditee:
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Producer : CIXI CITY MAILE ENVIRONMENTAL .
amfori () esc

PROTECTION TECHNOLOGY CO
LTD Trade with purpose
DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020

Audit Type : Full Audit
Summary @

PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9 | PA10 | PA11 | PA12

o 2o s A A EEEEE R R R R B
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Producer :  CIXI CITY MAILE ENVIRONMENTAL .
PROTECTION TECHNOLOGY CO amfori @ BSCI

LTD Trade with purpose
DBID : 400601 and Audit Id : 193664 Audit Date : 25/09/2020
Audit Type : Full Audit

Producer Photos

xternal photo(s) of the produ i 1 [External photo(s) of the production unit(s) External photo(s) of the production unit(s)
Address.JPG Factory gate.JPG INameplate.JPG

xternal photo(s) of the production unit(s) Photo first aid facilities Photo of chemical storage room (if applicable)
Production building.JPG First aid kit.JPG IChemical-lube oil.JPG
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Photo of fire safety equipment IPhoto of fire safety equipment IPhoto of fire safety equipment
Emergency exit.JPG lEmergency lighting test.JPG [Evacuation plan.JPG
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Fire alarm.JPG [Fire equipment.JPG Fire hydrant testing.JPG
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